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	CONFIDENTIAL

Please read this form carefully before 

completing it in type or dark ink

Application Ref No: (Office Use only)





EQUALITY MONITORING FORM
	Cheshire Fire and Rescue Service is committed to ensuring all colleagues feel safe and able to be themselves in work, and that no one faces barriers that prevent them accessing our services or employment opportunities. This is reflected in our core value, to ‘be inclusive’, and our ambitious and award-winning work towards equality, diversity and inclusion (EDI). We are a Top 50 Inclusive Company, a Disability Confident Employer and a White Ribbon organisation. We also have four vibrant staff inclusion networks for female colleagues, those who identify as LGBT+, staff from diverse ethnic backgrounds and those with neurodivergent conditions. For further information on our equality, diversity and inclusion activity, please visit: Cheshire Fire & Rescue Service - Equality and Diversity’

If you are happy to provide us with the following information, it will help us to make sure that our recruitment process is as inclusive as possible and will assist with our commitment to diversity.  Completion of this form is optional and your responses will be kept strictly confidential.  For more information on why we collect equality monitoring data, please see a copy of our monitoring leaflet which can be accessed at https://www.cheshirefire.gov.uk/Assets/1/Equality-Monitoring-Leaflet-2014.pdf and is available in hard copy on request.
Please X the appropriate boxes.

	I  am:    FORMCHECKBOX 
  Female          FORMCHECKBOX 
 Male       FORMCHECKBOX 
 Prefer to Self Describe:      
Do you identify as trans?
 FORMCHECKBOX 
  Yes         FORMCHECKBOX 
 No

Age:     FORMCHECKBOX 
 17-24        FORMCHECKBOX 
 25-35        FORMCHECKBOX 
 36-45         FORMCHECKBOX 
 46-55        FORMCHECKBOX 
 56-65        FORMCHECKBOX 
 66+  
 

	Marital Status:    FORMCHECKBOX 
  Single          FORMCHECKBOX 
 Civil Partnership           FORMCHECKBOX 
  Married
 FORMCHECKBOX 
  Divorced/Separated


   FORMCHECKBOX 
  living together



	Nationality

	Are you a UK citizen?                                                                   FORMCHECKBOX 
 YES     FORMCHECKBOX 
 NO

Are you an EU citizen?                                                                 FORMCHECKBOX 
 YES     FORMCHECKBOX 
 NO

If “yes”, from which country:      
If “no”, to all the above, what visa do you hold and when does this expire:
     



	Sexual Orientation

	Are you:


	 FORMCHECKBOX 
 Bisexual
 FORMCHECKBOX 
 Gay/Lesbian
 FORMCHECKBOX 
 Heterosexual/ straight


	 FORMCHECKBOX 
 Other
 FORMCHECKBOX 
 Decline to state



	Ethnicity - I would describe my ethnic origin as:

	White

	 FORMCHECKBOX 
 British
 FORMCHECKBOX 
 Irish
	 FORMCHECKBOX 
 Any other White background

	Mixed

	 FORMCHECKBOX 
 White and Black Caribbean
 FORMCHECKBOX 
 White and Black African
	 FORMCHECKBOX 
 White and Asian
 FORMCHECKBOX 
 Any other mixed background

	Asian or Asian British

	 FORMCHECKBOX 
 Indian
 FORMCHECKBOX 
 Pakistani
	 FORMCHECKBOX 
 Bangladeshi
 FORMCHECKBOX 
 Any other Asian Background

	Black or Black British

	 FORMCHECKBOX 
 Caribbean
 FORMCHECKBOX 
 African
	 FORMCHECKBOX 
 Any other Black/ African/ Caribbean/ Black        British background

	Chinese or other Ethnic Group 

	 FORMCHECKBOX 
 Chinese
 FORMCHECKBOX 
 Arab


	 FORMCHECKBOX 
 Other Ethnic Group

	Other (please provide details) 
     


	Gypsy and Traveller

	 FORMCHECKBOX 
 Romany/Roma Gypsy
 FORMCHECKBOX 
 Other
	 FORMCHECKBOX 
 Irish Traveller

	Other (please provide details) 
     
 FORMCHECKBOX 
 prefer not to say







	Religious Belief/Faith

	Are you:


	 FORMCHECKBOX 
 Buddhist
 FORMCHECKBOX 
 Christian
 FORMCHECKBOX 
 Hindu
 FORMCHECKBOX 
 Jewish
 FORMCHECKBOX 
 Muslim
	 FORMCHECKBOX 
 Sikh
 FORMCHECKBOX 
 Other
 FORMCHECKBOX 
 None
 FORMCHECKBOX 
 Decline to state


	Where did you find out about this vacancy? (Please tick one box)

	 FORMCHECKBOX 
 From a current Fire Service employee

	 FORMCHECKBOX 
 The Fire Service website

	 FORMCHECKBOX 
 Cheshire Fire & Rescue Service Green Bulletin/ Intranet

	 FORMCHECKBOX 
 Step Into Work Programme

	 FORMCHECKBOX 
 Job Centre (please state branch name/location)
	     

	 FORMCHECKBOX 
 Newspaper/other publication (please state name)
	     

	 FORMCHECKBOX 
 Other (please give details)
	     




	Equality Act 2010

	In accordance with the Equality Act 2010 we are asking the question at the bottom of this page to ensure that all applicants who are disabled receive the appropriate support and reasonable adjustments and to monitor all aspects of our recruitment process.

Below are the four parts to the definition of someone who is classed as disabled under the Act.
1. A disabled person is someone who has a physical or mental impairment.
Physical impairment includes hearing and visual impairments and conditions such as diabetes, dyslexia, severe disfigurement, heart conditions and epilepsy.  Some conditions which may develop over time (specifically cancer, HIV or AIDS, or multiple sclerosis) will automatically be classed as disability from the day they are diagnosed.  
Mental impairment Mental impairment includes learning disabilities and mental  illnesses, such as autism, depression or PTSD.  
People whose impairments are controlled, corrected or adjusted by medication or aids are covered by the Equality Act 2010 as are those who have had a disability in the past but have since recovered.  
2. The impairment has got to last, or be expected to last, at least 12 months.

· a person with a broken leg who is only temporarily disabled would not be covered.

· a person who has had an impairment, which may happen again, is covered.

3. The impairment must have a substantial and long term adverse effect.  This may be      

      obvious in the time it takes someone to carry out a task or in the way he/she carries out the task. 

4. The impairment must affect the person’s ability to carry out normal day-to-day 

      activities.  These include mobility; manual dexterity; physical co-ordination;   

           continence; ability to lift or carry objects; speech, hearing or sight; memory or ability 

           to concentrate, learn or understand.

Do you consider yourself to be disabled as defined above?                      FORMCHECKBOX 
 YES     FORMCHECKBOX 
 NO





	REHABILITATION OF OFFENDERS ACT 1974
The job you are applying for is exempt from the provisions of section 4(2) of the Rehabilitation of Offenders Act 1974 by virtue of the Rehabilitation of Offenders Act 1974 (exceptions) order 1975. Applicants are asked to declare if they have any criminal convictions, including spent convictions, cautions or reprimands. In the event of an offer of employment, any failure to disclose such convictions could result in dismissal or disciplinary action by Cheshire Fire and Rescue Service. Any information given will be completely confidential and will be considered only in relation to an application for positions to which the order applies.
The amendments to the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (2013 and 2020) provides that when applying for certain jobs and activities, certain convictions and cautions are considered ‘protected’. This means that they do not need to be disclosed to employers, and if they are disclosed, employers cannot take them into account.

Guidance about whether a conviction or caution should be disclosed can be found on the Ministry of Justice website.

	Do you have any unspent conditional cautions or convictions under the Rehabilitation of Offenders Act 1974?   

 FORMCHECKBOX 
 YES     FORMCHECKBOX 
 NO
Do you have any adult cautions (simple or conditional) or spent convictions that are not protected as defined by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 (Amendment) (England and Wales) Order 2020?        

 FORMCHECKBOX 
 YES     FORMCHECKBOX 
 NO

If yes, please give details of offence, including date and sentence.

     
An Enhanced Disclosure and Barring Service Check will be carried out on some successful applicants where applicable to the role.  Any offer of employment will be subject to satisfactory receipt of this and an offer may be withdrawn if this requirement is not met.

	Other Information

Are you related to any elected member, or an employee of Cheshire Fire Authority? If so, please give details.

     


	Cheshire Fire & Rescue Service is committed to equality of opportunity.

All applications will be considered on their merits and selection will be made solely

on the basis of the suitability of applicants when assessed against job related criteria.


Please return the completed application form to: 

recruitment@cheshirefire.gov.uk 
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